THE EFFECT OF HUMAN RESOURCES COMPENTENCY, INTERNAL GOVERNMENT CONTROL SYSTEM AND ORGANIZATIONAL  COMMITMENT TO THE APPLICATION OF ACCRUAL  ACCOUNTING WITH SUPPORTING DEVICES AS  MODERATING VARIABLES IN THE LOCAL  GOVERNMENT OF LANGKAT REGENCY by Putra, Tri Wildan Rosyadi Junaidi
THE EFFECT OF HUMAN RESOURCES COMPENTENCY, INTERNAL 
GOVERNMENT CONTROL SYSTEM AND ORGANIZATIONAL  
COMMITMENT TO THE APPLICATION OF ACCRUAL  
ACCOUNTING WITH SUPPORTING DEVICES AS  
MODERATING VARIABLES IN THE LOCAL  
GOVERNMENT OF LANGKAT REGENCY 
 
Tri Wildan Rosyadi Junaidi Putra1, Iskandar Muda2, Isfenti Sadalia3 
1,2,3Universitas Sumatera Utara 
wildanbaik5566@gmail.com 
 
Abstract: Human resources are the most important factor in creating quality 
financial reports, because those implementing the Government Internal Control 
System (GICS) and Government Accounting Standards (GAS) are human 
resources. At present the number of employees with accounting education 
backgrounds in the Langkat Regency Government is still minimal and uneven in 
all Regional Work Units (RWU). The results of the 2014 State Audit Board 
examination of compliance with legislation stated that of the 12 employees with 
accounting backgrounds only scattered in 9 (nine) RWUs in the Langkat Regency 
Government, there were still many RWUs that did not have employees with 
accounting backgrounds but the Regency Government Langkat has attempted to 
send Financial Administration Officer in Regional Work Units and financial 
management staff to conduct training on financial statements. The purpose of this 
study is to determine and analyse the effect of human resource competencies, the 
Government Internal Control System (GICS) and organizational commitment to the 
implementation of accrual accounting in Langkat Regency Government, as well as 
to know and analyse the moderation of supporting devices in strengthening the 
effect of human resource competencies, Government Internal Control System 
(GICS) and organizational commitment to the implementation of accrual 
accounting in Langkat Regency Government. This research model uses the 
Moderated Regression Analysis (MRA) model with the SmartPLS Program. The 
results of this study are HR Competence and Organizational Commitment have a 
significant positive effect on the implementation of accrual-based accounting. The 
Government Internal Control System has no significant negative effect on the 
implementation of accrual-based accounting. Supporting devices are not able to 
moderate the effect of HR competencies, Government Internal Control Systems and 
Organizational Commitment to the Implementation of Accrual Based Accounting. 
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1. Introduction 
Accrual-based accounting is an accounting basis where economic 
transactions and other events are recognized, recorded, and presented in the 
financial statements at the time they occur, regardless of when the cash or cash 
equivalents were received or paid. In accrual-based accounting, the recording time 
is in accordance with the current resource flow to provide the most comprehensive 
information because all resource flows are recorded. According to Kusmuriyanto 
(2013) accrual-based reporting is useful in evaluating government performance 
related to service costs, efficiency, and achieving goals. With accrual-based 
reporting, users can identify the financial position of the government and its 
changes, how the government funds its activities in accordance with its funding 
capabilities so that it can be measured by the government’s actual capacity. 
Accrual-based government accounting also allows the government to identify 
opportunities to use future resources and realize good management of those 
resources. 
Indonesia Audit Board also found problems in the application of Government 
Accounting Standards (GAS), where the 2018 fiscal year financial statements were 
incomplete and there were some errors in preparing the 2018 financial statements, 
thus the Audit Board gave an additional deadline for the Langkat Regency 
Government to improve the financial statements. (Medan Bisnis Daily, 2019). This 
happens because human resources are unable to adjust the implementation of the 
accrual-based accounting system that is implemented. The main obstacle often 
occurs because human resources have been accustomed to the financial 
enumeration system which so far (more than 50 years the Indonesian government) 
used single entry, so that to change to double entry becomes very difficult. Based 
on the initial survey there are still many local governments that have not 
implemented Government Regulations No. 71 of 2010 in accordance with what is 
stipulated, this indicates the lack of human resources owned by the Regional 
Government in implementing the regulation and may occur due to lack of support 
from the Government’s supporting devices and the low commitment Government 
in applying the Government Accounting Standards towards cash accruals. 
Therefore, the commitment of the Regional Government in preparing human 
resources and supporting devices is needed to achieve a change in the government 
accounting system based on full accruals. 
Based on a press release from the Audit Board, in accordance with the State 
Auditing Standards, the Audit Board in providing audit opinions is based on at least 
four things, namely: 1) Conformity of financial statement presentation with 
Government Accounting Standards (GAS). 2) Adequacy of disclosure. 3) 
Compliance with laws and regulations. 3) Effectiveness of the internal control 
system. The results of evaluations by the Audit Board show that the Regional 
Government Financial Statement (LKPD) of Langkat Regency for the past five 
years still obtained Qualified Opinion in 2014-2018. From this opinion, the Audit 
Board still finds weaknesses in the internal control system in the preparation of 
financial statements, namely internal control in tax collection, deposit and 
reporting, the administration of fixed assets of the Gianyar Regency Government 
has not been disciplined. The control system is very important in supporting the 
improvement of local government management and is a supporting factor for 
creating an accountable and transparent government as a reflection of good 
performance. 
Human resources are the most important factor in creating quality financial 
reports, because those implementing the Government Internal Control System 
(GICS) and Government Accounting Standards (GAS) are human resources. At 
present the number of employees with accounting education backgrounds in the 
Langkat Regency Government is still minimal and uneven in all Regional Work 
Units (RWU). The results of the 2014 Audit Board examination of compliance with 
legislation stated that of the 12 employees with accounting backgrounds only 
spread across 9 (nine) RWUs in the Langkat Regency Government so that there 
were still many RWUs that did not yet have employees with accounting 
backgrounds but the Government The Langkat Regency has attempted to send 
Financial Administration Officer in Regional Work Units and financial 
management staff to conduct training on financial statements. The implementation 
of Internal Control System (ICS) and Government Accounting Standards (GAS) is 
a mandate of legislation that must be followed and implemented in the preparation 
of financial statements of the central government and regional governments. The 
application of internal control system can provide reasonable assurance that all 
activities have been carried out efficiently and effectively. The implementation of 
SPI in the Langkat Regency is supported by Langkat Regent Decree Number 700-
02 / K / 2015 but the implementation has not been maximized because it is still in 
the process of preparing facilities to support the implementation of internal control 
system. 
Commitment is the ability to take responsibility for things entrusted to 
someone. Commitment has nothing to do with talent, intelligence or talent. Robbins 
(2003) defines commitment as a state of an individual siding with the organization 
and its goals and desires to maintain its membership in the organization. Whereas 
Luthan (2006) states that organizational commitment is a strong desire to become 
a member in a group, a high willingness for the organization, as well as a certain 
belief and acceptance of organizational values and goals. In connection with this 
research, the greater the commitment of the government apparatus to carry out the 
laws and regulations and carry out their duties properly, it will affect the quality of 
financial statements.  
The use of information technology will reduce errors in the preparation of 
financial statements compared to making them manually. The Langkat Regency 
Government has used information technology in financial management until the 
presentation of the financial statements, which is the application of the Regional 
Management Information System (RMIS) in collaboration with the Indonesia's 
National Government Internal Auditor of the North Sumatra Representative. RMIS 
application implemented by the Regional Government of Langkat Regency has not 
been maximally implemented online in each Regional Work Units, still centered in 
the Regional Financial and Asset Management Agency room. 
 
2. Literature Review 
2.1 Accrual Based Accounting 
The Indonesian Government Accounting Standards Committee explains that: 
Accrual-based accounting is an accounting basis where economic transactions and 
other events are recognized, recorded, and presented in the financial statements at 
the time they occur, regardless of when the cash or cash equivalents were received 
or paid. In accrual-based accounting, the recording time is in accordance with the 
current resource flow, so that it can provide the most comprehensive information 
because all resource flows are recorded. According to the Ministry of Finance 
(2014) Accrual basis is an accounting base on which economic transactions or 
accounting events is recognized, recorded, and presented in the financial statements 
based on the effect of the transaction at the time the transaction occurred, regardless 
of when the cash was received or paid. In other words, the accrual basis is used to 
measure assets, liabilities and equity funds. 
2.2 Human Resources 
Resource based theory discusses how companies can manage and utilize their 
resources to achieve competitive advantage. Company resources are heterogeneous, 
non-homogeneous, productive services available come from resources that provide 
unique characteristics for each company. Jay Barney in Pramestiningrum (2013) 
explains that according to the view of resourse-based theory, companies will be 
more competitive in business competition and get good financial performance by 
owning, controlling, and utilizing important strategic assets (tangible and intangible 
assets). 
Hasibuan (2010) explains that human resource management is the science and 
art of regulating the relationships and roles of the workforce so it can effectively 
and efficiently help achieve the goals of the company, employees, and society. The 
function of human resource management is to manage human resources as 
effectively as possible in order to obtain satisfactory human resources. Human 
resource activities are part of the most central human resource management process, 
and are a series in achieving organizational goals. 
2.3 Competency 
Competence is a terminology that is often heard and spoken by many people. 
We also often hear or even say the terminology in a variety of uses, especially 
related to the development of human resources. There are those who interpret 
competence commensurate with abilities or abilities, others interpret interpreted as 
commensurate with skills, knowledge and are highly educated. For more details, 
we will present a number of notions of competence. 
Work competence is the result of quality and quantity of work achieved by 
an employee in carrying out their duties with the responsibilities given to him 
(Mangkunegara, 2011). Sondang, (2010) Work competence is an important part of 
the entire employee employment process. The importance of rational work 
competency applied objectively is seen in at least two interests, namely the interests 
of the employee concerned and the interests of the organization. 
2.4 Government Internal Control System 
According to Government Regulation No. 60/2008, the Government Internal 
Control System, hereinafter referred to as GICS, is an Internal Control System that 
is carried out comprehensively within the central and regional government 
environment, which consists of: a. control environment; b. risk assessment; c. 
control activities; d. information and communication; and e. internal control 
monitoring. (2) The application of the GICS element as referred to in paragraph (1) 
shall be carried out unified and become an integral part of the activities of 
Government Agencies, aiming to provide adequate confidence to achieve: a. 
effectiveness and efficiency of achieving the objectives of the administration of the 
state; b. reliability of financial statements; c. securing state assets; and d. obedience 
to laws and regulations. 
2.5 Organizational Commitment 
Commitment is often associated with job satisfaction. Sutrisno (2010: 295) 
assumes that the higher job satisfaction of members of an organization, the higher 
the work commitment. Many organizations in their development experience various 
kinds of problems due to the emergence of small groups that make the organization 
chaotic. Differences in roles, expectations, interests, perceptions, etc. are sources of 
conflict that can threaten the survival of the organization, and cause problems such 
as strikes, high absences, and uncontrolled turnover rates. All of these are 
symptoms that arise due to employee dissatisfaction with the organization. This is 
due to the low work commitment of the members of the organization. In 
organizational behavior, there are various definitions of commitment. Luthans 
(Sutrisno, 2010: 292) states that organizational commitment is: (1) A strong desire 
to become a member in a group; (2) High business will for the organization; (3) A 
certain belief and acceptance of the organization’s values and goals. 
2.6 Supporting Devices 
Based on PP No. 71 of 2010 concerning Government Accounting Standards, 
Government Accounting Systems is a series of manual and computerized 
procedures starting from data collection, recording, summarizing and reporting 
financial position and government financial operations. For this reason, a 
supporting device is needed to help the government accounting system run 
smoothly. In this case, the supporting devices are hardware and software. 
According to Mulyono (2007) software is software that includes commands or 
instructions that contain programs and data that complement and also have a task 
that connects humans with their hardware. 
Software can be grouped into computer programs and documentation. 
Computer programs are used to instruct the computer to carry out the steps written 
in the program, while the documentation is the notes to the program used to explain 
the steps or procedures of the program, and the records relating to the data process. 
2.7 Hypothesis 
The hypotheses in this study are as follows: 
1. Human resource competence has a significant effect on the implementation 
of accrual accounting in Langkat Regency Government. 
2. Government Internal Control Standards (GICS) significantly effect the 
implementation of accrual accounting in Langkat Regency Government. 
3. Organizational commitment has a significant effect on the implementation of 
accrual accounting in Langkat Regency Government. 
4. Supporting tools strengthen the effect of human resource competencies on the 
implementation of accrual accounting in Langkat Regency Government. 
5. Supporting tools strengthen the influence of Government Internal Control 
Standards (GICS) on the implementation of accrual accounting in Langkat 
Regency Government. 
6. Supporting tools strengthen the effect of organizational commitment to the 
implementation of accrual accounting in Langkat Regency Government. 
 
3. Method 
This type of research is an associative research with a quantitative approach. 
In this study, the staff of the Financial Administration Unit of the Regional Work 
Unit in the Langkat Regency Government were used as respondents to conduct 
primary data searches. From each Regional Work Unit two people were chosen to 
be given a questionnaire, namely the Head of the Financial Subdivision and the 
Staff of the regional finance division whose main task was to prepare materials for 
budgeting, accounting, financial administration management, reporting and 
financial accountability with a total of 88 samples. 
Data analysis technique used in this research is quantitative analysis using 
SEM (Structural Equation Modelling) or Structural Equation Model with Smart 
PLS program. Descriptive analysis is a study conducted to determine the value of 
the independent variable and the dependent variable. In this analysis, a discussion 
on how the factors of asset optimization at the Regional Office of the Directorate 
General of State Assets of North Sumatra. To test data quality, validity and 
reliability tests are performed. The equation model used is the structural equation 
model and the measurement equation model. 
 
4. Result and Discussion 
4.1 Result 
Respondents in this study were dominated by male with 54 respondents 
(61.36%), and the remaining 34 respondents (38.64%) were female. Respondents 
in this study respondents with tenure <5 years were 6 respondents (7.14), 
respondents with 5-10 years of service were 25 respondents (28.57), respondents 
with tenure> 10 years were 57 respondents (64.28). 
Table 1. Descriptive Statistics 
Variable N Min Max Mean Standard 
Deviation 
Category 
HR Competency 88 2 5 3.89 0.616 Good 
GICS 88 2 5 3.85 0.675 Good 
Organizational Commitment 88 2 5 4.07 0.616 Good 
Supporting Devices 88 2 5 3.76 0.574 Good 
Application of Accrual 
Accounting 
88 2 5 4.01 0,633 
Good 
The results of the validity test of all outer loading values of each indicator 
above 0.4 which means that all indicator questions are valid. The results of the 
validity of all Average Variance Extracted (AVE) values of each variable above 
0.5, which means that they have met the validity requirements based on the Average 
Variance Extracted Value (AVE). Cronbach's alpha value and composite reliability 
for all variables is greater than 0.7, thus it can be stated that the research 
questionnaire used is reliable. 
Based on the cross loading value, each indicator on a latent variable has a 
higher cross loading value in its own construct than other constructs as a condition 
for fulfilling discriminant validity. This shows that latent constructs can predict 
indicators on their own block better than indicators on other blocks and based on 
discriminant validity all indicators are valid. The square root value for each 
construct is higher than the correlation value. For example the AVE root value of 
the HR competency construct is 0.866 higher than the correlation value of HR 
competencies with internal control of 0.631, higher than the correlation value of 
HR competencies with the government internal control system of 0.669. Then the 
model is valid because it has fulfilled discriminant validity. 
Multicollinearity test results showed that there was no multicollinearity 
between independent variables. This can be seen from the VIF value < 3.3 
according to the recommended limits in SEM-PLS. Based on the results of the 
Outer Model Test, it can be concluded that all indicators used in measuring each 
variable are valid and reliable so that they meet the criteria to be able to carry out 
further testing, namely testing the structural model (inner model). 
The PLS Algorithm results of the SmartPLS program in assessing path 
coefficients before the moderating effect shows the HR competency variable (X1), 
the government internal control system (X2), organizational commitment (X3) has 
a positive coefficient. The PLS Algorithm results of the SmartPLS program in 
assessing path coefficients with a moderating effect show the variables of HR 
Competency (X1), Government Internal Control System (X3) and Organizational 
Commitment (Z) having positive coefficients. This means that if the above 
variables increase, the accrual-based accounting will also increase. while the 
government internal control system variable (X2) has a negative coefficient. 
Based on the PLS Algorithm output it can be seen the R-square value of 
0.534. This shows that the influence of the HR competency variable (X1), 
government internal control system (X2) and organizational commitment (X3) in 
producing accrual-based accounting application is 53.4%. While the remaining 
46.6% is explained by other factors outside this research model. R-square value 
with the moderating effect of the PLS Algorithm results contained in shows that the 
effect of HR competency variables (X1), government internal control system (X2), 
organizational commitment (X3) and internal control (Z), internal control * HR 
competency , internal control * government internal control system, internal control 
* organizational commitment to the implementation of accrual-based accounting is 
56.3%. While the remaining 43.7% is explained by other factors outside this 
research model. 
The effect size value obtained in this study is 0.067 which indicates a small 
effect. Based on the results of the calculation of the effect size above, the internal 
control variable as a moderating variable gives a small or weak effect on the effect 
between the independent variable and the dependent variable in this study. (Chin et 
al. 2003 in Ghozali and Latan, 2015) stated that if the resulting effect size is weak 
then it will not affect the interaction effect. 
Based on the test results of each hypothesis are as follows: 
1. HR competence has a positive effect on the implementation of accrual-based 
accounting. 
The existence of clear budget targets will facilitate accountability for success 
and control anticipation for failure which has implications for increasing the 
application of accrual-based accounting. The weight of performance achievement 
as reflected in the achievement of significant targets in the valuation of accrual 
accounting reports is 20% and equally important the weight of performance 
planning is quite large in the valuation of accrual accounting reports that is 30% 
contained in the strategic planning compiled every 5 years. Based on the respondent 
data described earlier it is known that the organizational commitment of the 
Langkat Regency Government in preparing the accountability report on the 
performance of the majority of government institutions with a Bachelor Degree 
(S1) to a Master degree (S2). Although only a few with accounting education 
background but have been able to compile a report on the performance 
accountability of government agencies. This is supported by respondent data that 
has been explained previously that the majority of respondents had attended 
technical guidance and training conducted by the Langkat Regency Government. 
Thus, through adequate organizational commitment, the preparation of 
performance accountability reports of government agencies is more effective so that 
the value of the information presented will be even better. The adoption of an 
accrual-based accounting system is something new in the world of government. 
Basic accounting skills are needed to understand this. The basic skill of accounting 
must be accompanied by the suitability of the education level, where the appropriate 
majors in implementing an accrual-based accounting system is accounting. All of 
these things will meet the competence of making accrual-based financial 
statements. This is the reason why competence is important for the implementation 
of accrual-based accounting systems 
The results of this study are in line with previous studies conducted by 
Sudaryati and Herningsh (2014), the results of the study indicate that HR 
competencies have a significant positive effect on the successful implementation of 
Accrual Accounting (PP No. 71 Year 2010). The results of this study are in line 
with research conducted by Biduri (2016) where HR competencies influence the 
application of Accrual Accounting independently in accordance with the applicable 
rules in PP No. 71 of 2010 and SAP. Likewise with the results of research conducted 
by Puspitarini, Fimansyah and Handayani (2017) and Utami (2017) which states 
that HR competence has a significant effect on the implementation of the Accrual 
Accounting system. However, the results of research conducted by Herlina, 
Bambang and Dwirandra (2016) contradict the results of this study where the results 
of the study indicate that competence is not significant in influencing the 
application of Accrual Accounting. 
2. The government internal control system has a positive effect on the 
implementation of accrual-based accounting 
The government internal control system owned by the Langkat Regency 
Government does not play a role in increasing the application of accrual basis 
accounting. This negative research result is probably caused by a condition where 
the regional government has not been able to maximize the available internal 
control system of the government to improve the application of accrual-based 
accounting for the better. This can be seen by the weak influence of the government 
internal control system on the implementation of accrual-based accounting of the 
Langkat Regency Government. The phenomena that occur regarding the internal 
control of the Langkat Regency Government as stated by the Langkat Pulungan 
Regency Organization Section (2018) The Langkat Regency Government must fix 
performance reports including Medium Term Development Plan, Strategic Plan, 
Annual Work Plan and performance agreements that have not yet been 
synchronized with the hope of increasing the adoption of accrual-based accounting 
for the Langkat Regency Government. 
Efforts to reform the government internal control system mentioned above 
have become important because from year to year, even though the accrual-based 
accounting system has been implemented, many State Civil Apparatuses are not 
accustomed to using it. This makes the results of the performance of the use of an 
accrual-based accounting system in the Langkat District Government did not 
experience significant changes and even tends to be consistent in the value of CC 
(sufficient) which indicates the need for much improvement in the preparation of 
financial statements. The results of the study which suggest the absence of the 
government's internal control system owned by the Langkat District Government 
in increasing the application of accrual-based accounting must be a serious concern 
of the Langkat Regency Government. The hope is that the better the internal control 
system of the government, the more the achievement of the principle of good 
governance which is oriented to the interests of the wider community and is 
reflected in a more transparent accrual based accounting report. 
The results of this study are in line with previous studies conducted by 
Suliyantini and Kusmuriyanto (2014), the results of the study indicate that the 
government internal control system significantly affects the accrual accounting 
indirectly. The results of this study are in line with the research of Hidayah and 
Zarkayi (2017) which shows that the government internal control system has a 
significant effect on the implementation of the Accrual Based Accounting system. 
Likewise, research conducted by Kasim (2015) which shows the results of research 
on the Government Internal Control System affect the Application of Accrual 
Accounting in terms of good HR management preparation starting from the 
availability of the recruitment process, experience, academic qualifications, 
aptitude tests shown in terms of experience, transparency and effective. 
3. Organizational commitment has a positive effect on the implementation of 
accrual-based accounting 
Organizational commitment to the Regional Government of Langkat 
Regency in the implementation of accrual-based accounting systems has an 
important role, where high organizational commitment will show a high sense of 
responsibility so that the work is done in earnest. Organizational commitment is 
evidenced by concern for work which in this case carries out an accrual-based 
accounting system in accordance with applicable regulations. Organizational 
commitment makes it possible to achieve the application of good accrual-based 
accounting. successful implementation of general tasks, development and society 
will be increasingly achieved if supported by government officials who have good 
competence. The results of this study are in line with previous research conducted 
by Syaifullah (2014) which states that organizational commitment has a positive 
effect on the implementation of Accrual Accounting which will ultimately indicate 
the quality of information that is good. The results of this study are also in line with 
research conducted by GBerevbie (2015) that organizational commitment has a 
significant positive effect on the performance accountability of banking sector 
employees in Nigeria. The results of this study are not in line with the research 
results of Bisharat, Obeidat, Alrowwad, Tarhini and Mukattash (2017), which states 
that organizational commitment has no significant effect on organizational 
commitment does not show an increase in the accrual accounting system 
4. Supporting devices are not able to moderate the effect between HR 
competencies on the application of accrual-based accounting. 
Supporting tools are not able to moderate the effect of HR competencies on 
the implementation of accrual-based accounting in the Langkat Regency 
Government. This can be caused because the compilers of performance 
accountability reports of government agencies have understood the general 
guidelines for evaluating accrual accounting-based reports, one of which is the 
achievement of performance / targets and performance planning / strategic plans in 
accordance with the PANRB Ministerial Regulation No. 53 of 2014. The results of 
the study indicate that in order to properly compile an accrual accounting-based 
report, the presence or absence of supporting devices respondent remains confident 
and able to prepare a quality accrual accounting-based report. Based on field 
observations, the internal control system of Langkat Regency Government has not 
been implemented optimally, which is indicated by the weakness of the supervisory 
function in the implementation of Government Agency Performance 
Accountability System in Langkat Regency Regional Government and accrual 
accounting based reports have not implemented the criteria in accordance with the 
general guidelines for evaluation of accrual accounting based reports. consists of 
the basic components of performance management, this is in line with PANRB 
Ministerial Regulation No. 53 of 2014. This condition can be reflected by the 
incomplete distribution of authority and responsibilities of employees and the lack 
of commitment of leaders to implement the government's internal control system in 
accordance with applicable regulations. The involvement of the leadership is very 
necessary in the performance evaluation process in order to achieve a quality 
accrual based accounting report in accordance with the established targets. In 
addition, the lack of coordination and cooperation as well as the slow handling of 
follow-up that has an impact on the obstruction of the accrual accounting-based 
reporting process 
The phenomenon that occurs on the ground up to now, Government Internal 
Supervisory Apparatus Langkat Regency tends to only supervise the finances rather 
than monitoring performance. The Langkat Regency Inspectorate apparatus has 
focused more on the financial aspects of value for money. The acceleration of 
budget absorption must be followed by safeguarding accountability through reliable 
supporting tools so that all plans can be carried out as expected. In this aspect, the 
role of Government Internal Supervisory Apparatus has a role in overseeing budget 
absorption. Whereas Government Internal Supervisory Apparatus should, in 
addition to functioning as an examiner, can help reform in the preparation of accrual 
accounting based reports. Supervision is a process in determining performance 
measures and taking actions that can support the achievement of expected results 
in accordance with the specified performance. Government Internal Supervisory 
Apparatus evaluates the implementation of the Government Agency Performance 
Accountability System and / or performance evaluation at the State Ministry / 
Institution / Regional Government in accordance with the needs based on their 
authority, as stipulated in the Government regulations. No. 29 of 2014. 
The results of this study are in line with the results of the research by Biduri 
(2016) which states that supporting devices cannot moderate the effect of HR 
competence on the application of accrual-based accounting. This condition is 
caused because the budget is not performance based and not yet results oriented. 
The results of this study contradict the research conducted by Sudaryati and 
Herningsih (2014) which states that supporting devices moderate the effect of HR 
competencies on the implementation of accrual-based accounting. 
5. Supporting devices are not able to moderate the effect between the 
government internal control system on the implementation of accrual-based 
accounting. 
Supporting devices are not able to moderate the effect of the government 
internal control system on the implementation of accrual-based accounting in the 
Langkat Regency Government. This indicates that without a high supporting device 
the government internal control system has been running properly because the 
government internal control system which includes a performance report has been 
contained in Indonesian Presidential Regulation No. 29 of 2014 concerning 
Government Agency Performance Accountability Systems. Where with the 
performance allowance everyone has carried out their performance in accordance 
with their respective duties and functions effectively. The phenomenon that occurs 
regarding the government's internal control system based on accrual accounting 
reports presented by the Organization Section of Langkat Pulungan Regency (2018) 
The weakness of the internal control system of the Langkat Regency is due to the 
difficulty in collecting accrual accounting based reports of each Regional Apparatus 
Organizationwhich results in delays in the process of drafting accrual based 
accounting reports to be compiled into annual government accrual based accounting 
reports. 
The results of this study are in line with the results of Kasim’s research (2015) 
which states that internal control does not have a significant influence on agency 
performance accountability. While the results of this study are not in line with the 
results of research Suliyantini and Kusmuriyanto (2014) which states that internal 
control affects the performance accountability of government agencies. Such 
conditions are caused by the use of resources economically, efficiently, effectively, 
fairly and evenly, if good management control is exercised. One type of 
management control is internal control. 
6. Supporting devices are not able to moderate the effect between organizational 
commitment to the implementation of accrual-based accounting 
Supporting tools are not able to moderate the effect of organizational 
commitment on the implementation of accrual-based accounting in this study 
because the compilers of competent accrual-based accounting reports that have 
knowledge, skills, and good behavioral attitudes will find it easy and smooth in 
preparing accountability reports on performance of government agencies . So 
whether or not there are supporting devices, a competent accrual accounting based 
report compiler can still prepare a quality accrual based accounting report. Based 
on field observations, the internal control system of the Langkat Regency 
Government is not yet optimal, which is marked by the incomplete distribution of 
authority and responsibilities of the government apparatus, which results in 
frequent errors and delays in reporting accrual accounting based reports. Lack of 
organizational commitment to the main tasks and functions of this can be seen by 
the burden of apparatus that does not match its main function due to the lack of 
competent human resources in their field. Thus it can hamper Regional Apparatus 
Organization in preparing accrual accounting based reports. With an adequate 
number of employees who have competence in their fields, the compilation of 
Regional Apparatus Organization accrual accounting based reports as a form of 
agency accountability and accountability can be achieved. 
The results of this study are in line with the results of Harahap’s research 
(2017) which states that supporting devices cannot moderate the effect of 
organizational commitment on the implementation of accrual-based accounting in 
the Langkat Regency Government. This condition is caused by the absence of 
mapping the number of competent employees who specifically handle the 
preparation of accrual accounting based reports, lack of understanding and adequate 
technical implementers’ knowledge, lack of personnel in the field / section of 
technical implementers. 
 
5. Conclusions and Suggestions 
HR competency and organizational commitment partially have a significant 
positive effect on the implementation of accrual-based accounting in the Langkat 
Regency Government. The Government's Internal Control System has no 
significant negative effect on the application of accrual-based accounting to the 
Langkat Regency Government. Supporting devices are not able to moderate the 
effect of HR competencies on the implementation of accrual-based accounting in 
the Langkat Regency Government. Supporting devices are not able to moderate the 
effect of HR competence, organizational commitment, and the Internal Control 
system on the application of accrual-based accounting to the Regional Government 
of Langkat Regency. 
Future studies are suggested to increase the number of samples to increase 
the validity of research results or to conduct research on heterogeneous samples that 
might give different results due to different respondents' culture or mindset. The 
next researcher may consider incorporating other variables into the model, such as 
performance-based budgeting variables, quality of human resources, utilization of 
information technology and motivation. For Langkat Regency Government in an 
effort to improve the application of accrual-based accounting should pay attention 
to the internal control system. This can be seen by the weak influence of the internal 
control system on the implementation of accrual-based accounting. In the future, 
the Langkat Regency Government must fix the performance report so that there will 
be synchronization of the reports presented to the RPJMD, Strategic Plan, RKT and 
Performance Agreement. Efforts to improve the reporting system mentioned above 
are important considering that from year to year in the Langkat Regency 
Government there is no significant change and even tends to be consistent with the 
CC value (sufficient). Therefore this reporting system must become a serious 
concern for the Langkat Regency Government, which hopes to improve the 
application of accrual-based accounting. In addition, the Langkat Regency 
Government needs to continue to improve its apparatus' ability by attending 
socialization, technical guidance and training. More ideally again, the Langkat 
Regency Government can place qualified human resources as the Government 
Agency Performance Accountability Report drafting team so that the Government 
Agency Performance Accountability Report drafting team has high competence in 
the implementation of accrual-based accounting systems. 
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